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Looking back at our first year at Teach for the
Philippines, | reflect on the challenges that we
faced in setting up an organization that could
successfully recruit, train and place some of the
most promising young student leaders of the
Philippines to teach in high need public school
classrooms. It has given me great pleasure to see
how we collectively came together to overcome
these and start the process of building the
foundations of a committed institution. We
remained focused on our belief that inequity in
education is a solvable problem and that by
enlisting committed individuals, and investing in
these young leaders, we can contribute to the
long term goals of the Department of Education.
This conviction has served as the most dynamic
catalyst to invigorate our efforts.

Our team at Teach for the Philippines has proven
that we can contribute to the national education
agenda by remaining focused on a long term
vision and executing on our plans by working
with our partners to find innovative solutions. The
end result has given us great hope for the future
and we would like to express our deepest
gratitude to our partners for helping us
accomplish our goals in our pioneering year. All
of them have shared our vision and, more
importantly, they have enabled us to learn as a
team. | am grateful for the optimism and
commitment we collectively shared in making the
dream of Teach for the Philippines a reality. We
hope that this Annual Report will serve as a
testament to this extraordinary effort by all.

Thank you for your unwavering support and
interest in Teach for the Philippines. | would also
like to recognize, most especially, our wonderful
team, our incredible partners, our outstanding
colleagues in the Philippines ,

and all our global friends  who
believed in us--we could not have
done any of this without you.

With our heartfelt gratitude,

Lizzie Eder Zobel
Chairman of the Board
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eBeing part of Teach for the
Philippines keeps me aware
that | am not dreaming for a
better future alone. | am
part of a team that works
hard to get closer to the
goal of providing equal
educational opportunities
for all Filipinos .é

Nikki Vergara
Teach for the Philippines 2013  Cohort



l. Our Story.

Teach for the Philippines is a for -
purpose, non -stock, non -profit
organization that works to provide
all Filipino children with an

inclusive, relevant, and excellent
education. We enlist some of the
countryeés most

pr o mil\ill ng
leaders to teach for two years in ISSIoN.

public schools throughout the
Philippines. Through their
experiences in the classroom,
Teach for the Philippines

transforms these leaders into
lifelong advocates for  educational
equity.

Vision: By 2050, all Filipino
children will have access to
an excellent and relevant
education

Je identify,
develop, and support a
community of leaders
working to end educational
inequity.

With a fast -growing team of individuals , driven by a common passion for expanding educational
access, Teach for the Philippines looks forward to leaving our mark on the country.




A Dedication to Nation -Building:

Teachf or the Philippinesé mosTeacherfFellowdh | e as
whom we recruit under the Fellowship Program . Through official

partnerships with Local Government Units, the Department of Education

and all our Champions, we are able to

Employ High -Achieving Leaders As Teachers learning process, even outside the classroom.

Teach for the Philippines  takes some of the Our Teacher Fellows alsogo on éhome vi
most promising of each vy dodnte@d with theacanomaunity, making sure

class and pool of young professionals eethose that the parents and community are partners in

who are compelledto  service but who the development of  every student.

otherwise might not have considered teaching

in a public school. They are put through a

rigorous selection process that tests their Create Opportunities for Partnership, a
leadership abilities, their commitment, and Platform to Engage all Filipinos

their grit ensuring thatthey cancommit tothis  Through our Civic Engagement Program we
significantrole. They receive intensive training collaborate with private corporations and

in our Summer Institute, following modules in individuals to bring volunteerism to public
Teaching as Leadership, literacy and reading schools through Brigada Eskwela and

strategies, and curriculum content. The kind of eRenovate to Educateé bui
Teacher Fellows we pick and the Alumni we Philippines also invites speakers into the
ultimately produce are highly sensitive to the classroom to expose students to various fields
cultural landscape; eager to share their and interests. When schedules permit, Teach
knowledge; thoughtful and self  -reflective; for the Philippines brings students on learning
optimistic in their outlook and have a bias for excursions to world  -class educational and
action. professional facilities to broaden their minds.
Add to the Diversity in School Communities Complete the Education Package

The presence of our Teacher Fellows in public Sustainable change happens when

school classrooms represents a considerable communities and external organizations come
gain to communities.  Teacher Fellows diversify together to solve challenges by exchanging

the field of public school instruction and innovative ideas. Many are responsible for the
thereby help their students engage beyond foundation of a progressive and excellent

the environment with which they are familiar. education: well constructed infrastructure and

the accompanying hardware. Teach for the
Philippines believes in completing the package
Engage Communities and Accelerate Progress by providing the software, our Teacher

Our Teacher Fellows are invested in their Fellows ,to support and enhance the work that
pupils and the contexts from which they hail. is ongoing in the classrooms.
They are taughthow to  involvetheir pupi | s &

families in training. We believe that teachers
work best when they enjoin  parents in the

Teach for the Philippines maintains a Memorandum of  Agreement with the central office of the Department of Education
(DepEd ) and signs tri -partite agreements with local government units and regional DepEd offices for each of its partner cities



Admissions

We recruit some of the most promising young
Filipino leaders, graduates of public and

private universities and colleges all over the
country and abroad. Each applicant goes
through a rigorous admissions process, and
only those selected become  Candidate
Fellows. They are required to attend atwo -
month Summer Institute to be certified as
Teacher Fellows. Upon graduation from the
Summer Institute, they then sign  atwo Zear
commitment with the organization

We seek individuals who believe in and remain
committed to our Core Values.Leaders who:
1. Focus on the mission.
2. Constantly learn from everything
and everyone.
3. Roll up their sleeves to attain
shared goals.
4.  Operate with integrity.
5. Bring people together.
6 Act decisively and excellently
despite ambiguity.
7. Persevere.
During the Second Admissions cycle, we
reached ~9,000 individuals and received 535
completed applications  from across the
Philippine Islands and abroad. With even more
rigor in an already selective Admissions
process, the team continues to work non
to build a pipeline of leaders for future
cohorts.

-stop

e Ku ngusto kong magtiwala sila sa
kanilang kakayahan ; dapat na mas
maniwala ako na kaya kong gawin ang
kahit ano. Sama-sama kaming uusad
nang may bilib sa sarili sa pagguhit
man at sa kahit ano pa.é

eln order to help
/ need to believe even more that we can do
anything. We will move forward together
believingin each ot her é

Markley Villarin ,
Teach for the Philippines 2013  Cohort

Our acceptance rate hovers around 15% of
all applications received.

Top: Interviews include shadow teaching and

immersion activities in placement schools. Middle: At

an information session  during our second admissions
cycle. Bottom: Results of our two admissions cycles.
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Civic Engagement Program

Teach for the Philippines  understands how
critical it is to involve multiple stakeholders.

Our joint mission requires the participation of
the private and public sector, multinationals,
multilaterals and not for profit organizations,
educators, parents, children and the
community in and around our public schools
We call this our Civic Engagement Program.

Our Teacher Fellows support existing
initiatives in their schools, bring in their own
skillset and give access to their networks and
resources, as well as those of Teach for the
Philippines. Truly, we are a movement built on
collaboration.

The organization creates progressive,
interactive learning environments, and
conducts activities complementary

to day work in the schools. These activities
include inviting a variety of speakers into the
classroom to introduce their students to

various fields and interests (Teach for the
Philippines Week), and  bringing their students
on learning excursions to world ~ -class
educational and professional facilities (TFP
Week Flipped ).

Our Renovate to Educate and Brigada Eskwela

programs help uplift the basic infrastructure
standards of education that every Filipino child
is entitled to. These programs facilitate
renovation projects between public schools
and private organizations. The results of our
thorough assessment of a selected public
school's needs are matched to the corporate
social responsibility expectations of partner
private organizations.

Even with these programs and events in place,
we are keen to extend our reach and to find
new and exciting ways of expanding the
movement for educational equity. Teach for
the Philippines continues to explore
partnerships with local and international
institutions to increase access to education for
all public school students

to our day

Who are involved in our Civic
Engagement Program?

1. Champions who make Teach for the
Phil i pptcarrcda (e.g.o
tutorials and reading programs) and
extra -curricular events possible

2. Civic Engagement Interns who assist
the staffteam on atemporary basis
during the summer

3. Individuals who lead our After School
Tutorial Program

4.  Experts who collaborate in the

training and professional

development of Teacher Fellows

Our ambassadors: local to the

Philippines and abroad

o

Top: Teach for the Philippines team supports
community relief efforts following Typhoon Maring .
Bottom: Team takes students to a chicken farm in

Bulacan for Teach for the Philippines Week Flipped.
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Above: Our Fellows at a local radio station sharing
stories of their students and experience in the

. . . classroom. Below: Our students participate in
Every day in the public school brings new CocaCola FEMSAés Coordinates for |

challenges, but each new day gives us with graduates of Tecnolégico de Monterrey, Mexico.
another chance to love our students and
teach them in the best way possible. | fall in
love every day with 49 students. | love 11
doctors, 8 teachers, 6 police officers, 4
engineers, 3 dentists, 3 stewardesses, 2
seamen, 2 pilots, 2 singing divas, 2
superstar actresses, 1 accountant, 1
mechanic, 1 nurse, 1 chef, 1 footballer, and 1
soldier. I love 49 students who will
someday change the wor/l
glve them that extra lift, that extra push.

Miggy Zaballero
2013 Fellow at Sto. Cristo ES
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Programming and Training
Our First Cohort:

Understanding the educational reality of 90 %
of Filipino students creates a consciousness
that the inequity must be addressed with
urgency . Before our young adults begin their
role as teachers in public schools, they must
attend an intensive pre-service program called
Summer Institute .  Summer Institute is an
eight -week training program on progressive
pedagogy and curricular requirements .

Candidates are trained in teaching
methodologies, content based instruction and
differentiation Additionally, our educational

Candidates with
Learning,

partner
courses in
Assessment

university  provides
Psychology of
and Evaluation, Effective
Teaching Strategies, and Classroom
Management Training . This y e a r Susimer
Institute was hosted in Dagupan , Pangasinan
in partnership with University of Pangasinan -

PHINMA Education Network and Loyola
Marymount University  (USA) School of
Education .

2014 Candidates and 2013 Fellows learned
from experienced teachers, principals and
supervisors from the Department of

Education . Through a partnership with Coca-
Cola FEMSA&<Loor di rfoatleisf enér,
Summer Institute also included workshops
and lectures on life skills to provide parents,
teachers and other adults with resources to
act as a continuing support system to
children .

Summer Institute provides an opportunity for
Candidates to improve their own education by
learning what it means to become
transformational teachers . What is more, the
Programming and Training team continues to

provide supplementary courses on
pedagogies and ongoing professional
development over the 24-month Fellowship .
The organization values inclusivity  and
collaboration and invites principals and
teachers from the local community schools

with whom we partner to co-learn progressive
We are keen to share our world
professional
co-teachers

pedagogies .
class training and ongoing
development  sessions with our
and school communities .

SY 2014 -2015

Fellow Distribution:
Quezon City: 52
Marikina City: 18
Mandaluyong City: 10
Binan City: 8

Navotas City: 5

Marked with (*)

are cities with whom we
are beginning to explore
partnerships.




